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CHANGE YOUR MIND
CREATE NEW RESULTS WORKSHOP

Created by Dr Joe Dispenza & Presented by Patricia Henao

This program was created by Dr Joe Dispenza specifically for teams and organizations who
want to implement strategies to navigate change differently, leading to immediate and
sustainable change. When individuals change, the organization changes.

This work supports the development of a skilled team, adept at actively and consciously
performing in challenging and uncertain environments. Individuals who have difficulty
adapting to corporate change will learn why it is so difficult to change from a neurological and
physiological perspective. They will learn to become self-aware to see if their existing beliefs
still serve them. Through this self-awareness of their beliefs and habits, these individuals can
then create something new for themselves. This creates a skilled team that actively and
consciously faces challenges and uncertain environments.

Individuals will also learn how to access the power of the brain to create significant positive
changes in their lives. They will learn how to respond to stress in their daily dynamics in a more
productive and result-oriented way.

WORKSHOP HIGHLIGHTS
MODULE 1

Two models for change are presented. One of the models has to do
with your personality and your personal reality. Our personality is made
up of how we think, how we act and how we feel. This has a direct
affect on every aspect of an individual’s life. With this model, teams can
align their thoughts and actions in support of the corporate purpose.
The second model helps teams understand how to change the way
they think in order to become aware of how they are creating their
current reality. This allows them to change their experience in the
workplace and in their life.

MODULE 2

In this module, individuals will learn how to change. When teams
understand the science behind the mind and body connection and
how external stimuli impacts their behavior, they will begin to learn
what it is to truly change and how to change. They will learn why
change is neurologically and physiologically so difficult. Because our
brains and bodies are wired and programmed from years on end of
living in the past, teams will learn how to break old subconscious
habits and behaviors that produce resistance. Practicing this skill will
enable less reaction to external stimuli and create a more productive
environment.




WORKSHOP HIGHLIGHTS

MODULE 3

The difference between living in survival (or stress) versus living in
creation will be presented. Teams will learn how to manage their stress
and their emotional reactions to external stimuli in what we call
emotional intelligence. They will learn to create their different states of
being to better manage their own emotional reactions to external stimuli
and self-regulate. This content will help teams understand and
recognize their creative power when it occurs naturally, and how to
harness it more in the present moment. Enhancing this skill will enable
breakthrough thinking and new ideas that will accelerate both internal
and external relationships as well as productive outcomes.

MODULE 4

The science behind how individuals can use their three brains will be
presented, as well as helping them understand how the brain learns
new information. Teams are taught how to use their three brains to take
them from thinking, to doing to being, so they can be more productive
and more innovative. Understanding how our three brains work, will
help teams understand how they can create new habits and skills in
their professional and personal lives, to help them improve performance
and overall results. The role of the Frontal Lobe, the CEO of the brain, is
an important aspect of this training. Teams will learn how to enable this
executive function, leading to clear intentionality and the ability to
seamlessly execute that vision.

MODULE 5

The formula to create desirable and sustainable changes will be taught.
Individuals will learn how they can change their brain and body just by
thought alone and how they can get beyond their analytical mind. This
enables teams to access the operating system of the mind and install a
new mindset which they practice daily. Strengthening this skill will also
impact all other competencies of the individual. When individuals
change, the organization also changes.

MODULE 6

Teams will learn the science behind their brain waves, and how they can
change their brain waves to go from a state of incoherence to greater levels
of coherence. When individuals can change their brain waves, the chemistry
in their body also changes. This drives coherence between the mind and
body, leading to more creativity in teams and enhanced productivity. .
Individuals will be open to fresh ways of thinking and new ideas.




WORKSHOP AGENDA

This self-transformative journey can either be experienced by attending this
workshop each day or you can treat yourself to our all inclusive overnight
package that includes bed, breakfast and dinner.

DAY ONE
9:00 am Module One: Introduction
10:30 am Break

10:45 am Module One: Introduction - continued
Module Two: How Do We Change

12:30 pm Lunch Break
1:30 pm  Module Two: How Do We Change - continued
3:00 pm Break

315 pm  Module Two: How Do We Change - continued
Module Three: Living in Survival or Creation

5:00 pm Close
' Optional - Overnight Package

DAY TWO

9:00 am Module Three: Living in Survival or Creation - continued

10:30 am Break

10:45 am Module Four: Our Three Brains

12:30 pm Lunch Break

1:30 pm  Module Four: Our Three Brains - continued
Module Five: The Formula for Change

3:00 pm Break

315 pm  Module Six: The Waves To Your Future

5:00 pm Close
Optional - Overnight Package

ENHANCE YOUR WORKSHOP EXPERIENCE BY ADDING IN HEARTMATH TRAINING
TO EXTEND THIS TO 3 DAYS

9:00 am Introduction, Energy Management, Coherence, Depletion to
Renewal Grid
10:30 am Break

10:45 am Attitude Breathing™ Technique, Operational Coherence,
Transforming Self-Limiting Emotional Memories & Mindsets,
New Baselines, Practical Intuition

12:30 pm Lunch Break

1:30 pm  Freeze Frame Excersie, Relational Energetics, Energetics of
Communication

3:00 pm Break
315 pm  Coherent Communication in the Work Environment, Coherence Plan
5:.00 pm Close

For more information, email us at revitalize@kingbridgecentre.com
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BSc, CERTIFIED NEURO CHANGE SOLUTIONS CONSULTANT
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Certified NCS Consultant

Your Mind. New Results.

Patricia Henao, known as Trish to her friends, is a certified Neuro Change Solutions consultant
and a HeartMath trainer based in Calgary, Alberta.

She graduated from the University of Calgary with a degree in Computer Science and entered to
corporate world. During her 30+ years in the corporate world, she worked as a business analyst
and project manager at companies like Husky Oil, Nova, Cenovus, MEG Energy, ERCB,
TransCanada Pipelines, Telus, and WestJet just to name a few. During this time, she realized that
many people she worked with were experiencing stress, burnout, disengagement, low morale
and discontentment. Trish also experienced some of these during her career and this is when
she started to search for something to give more meaning to her life.

In 2014 she was introduced to the work of Dr Joe Dispenza. After reading all his books and
attending many of his workshops, she realized that she had found what she was looking for.
With the knowledge and tools that she learned, she was able to make personal changes in her
life and is now living the life she always dreamed. The power to change is within all of us.

Her passion for personal transformation led her to become a full time certified Neuro Change
Solutions (NCS) consultant in 2019, enabling her to teach individuals in corporations the science
of personal change and transformation, leading to positive cultural growth in organizations.

Corporate leaders and entrepreneurs are seeking to evolve and work in more effective ways.
With this neuroscience-based change program, | help individuals understand the science of how
the brain and body work allowing them to move into a state of creation. Individuals become
aware of their unconscious self-limiting thoughts, behaviours and emotions. By applying the
models and tools provided for change, they become better team players by being more
collaborative, more communicative, less resistant to corporate change, more engaged and more
focused. When individuals perform better, organizations perform better.
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